assigned to Mr. McCracken were completely elim-
inated due to the closing of the underground
facilities.  (Exhibit 9 shows those tasks
involved).

27.  On January 2, 1985, Arnold McCracken
assumed the position of coal sampler which had
been designated to him since May 23, 1983.
During that period of time, Mr. McCracken would
have had opportunities to move to other facili-
ties of PP&L or PMC had he so chosen. Even
though he designated to stay at Lady Jane, he
could have opted to transfer as several others
on the designated list had done,

28.  On January 11, 1985, Mr. McCracken
retired.

29.  He indicated in his option election
form the option of early retirement with sever-
ance allowance.  This option entitled

Mr, McCracken to retire at full retirement
even though he had not reached the age of 65
and the severance option permitted him 1 week
of severance pay for each full year of Lady
Jane service.  (Exhibit 10.)

30.  On January 15, 1985, Mr. McCracken
filed a discrimination complaint with the Mine
Safety and Health Administration.

31.  In November 1984, Lady Jane was noti-
fied by MSHA that Mr. McCracken was a Part 90
Miner who must be working in an environment
which meets the respirable dust standard
(Exhibit 11).

32.  Mr. McCracken was sampled for dust
and MSHA was advised by letter dated
December 3, 1984, that he was already working
in an atmosphere which complied with the
reduced standard and there was no need to
transfer him from his position as outside fore-
man (Exhibit Nos. 12 and 13).

33.  On January 14, 1985, Lady Jane wrote
to MSHA informing them that Mr. McCracken had
retired (Exhibit 14).

162asks formerly
